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Satisfaction Survey and Intern Performance Evaluation Form

for Partner Organizations
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(T E 2 & X2 H i+)o This form is used to evaluate the student's off-campus internship
performance. Upon completion of the internship, supervisors are kindly requested to return the
completed form to the university's designated contact office (i.e., the contract-signing unit).
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submit a copy of their Internship Report to their institutional supervisor for evaluation no later than

one week before the end of the internship.
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Scoring Guidelines: Each item is scored on a 5-point maximum scale, with a total
possible score of 45.
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1 [ Functional Competenc1es] Possesses the professional
knowledge and technical skills required for the position.

[Bsii 4 55 ] £ 41 cndlodim -
2 [Funcuonal Competenc1es] Possesses the ability to plan and
execute work effectively.
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3 [ Functional Competencies] Demonstrates good work
discipline and adheres to prescribed working hours.
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4 [ Future Capabilities] Demonstrates a willingness to
continuously acquire new knowledge.
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5 [ Future Capabilities] Takes the initiative to propose
improvements and innovative ideas.
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6 | [Future Capabilities] Adapts quickly to work environments
and duties, demonstrating strong resilience and problem-solving
under pressure.
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[ Personal Attributes & Strengths] Maintains positive
interpersonal relations and collaborates effectively with team
members.
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[ Personal Attributes & Strengths] Demonstrates strong
communication, coordination, and problem-solving skills.
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[ Personal Attributes & Strengths] Demonstrates a positive,

responsible, and consistent work attitude.
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Satisfaction Survey on Internship Program and Institutional Policies
Scoring Guidelines: Each item is scored on a 5-point maximum scale, with a total possible score

of 20 points.
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Internship course curriculum and schedule.
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Administrative procedures and support measures for
departmental internships.
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Faculty members’ proactive visits and support for interns.
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Willingness to continue offering internship opportunities to our
students.
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| The Organization considers prioritizing former interns for O Yes

employment. o% No
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Which courses or professional certifications would best prepare students for their internship
5 responsibilities?

Overall assessment and
suggestion for the intern’s
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improvement
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Intern’s Supervisor Signature
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