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It’s confirmed that the internship host organization complies with Article 6-2 of the Ministry of Education’s

"Regulations Governing the Implementation of Industry-Academia Cooperation by Junior Colleges and

Institutions of Higher Education" and meets all the following requirements:
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Estabhshed or registered in accordance with the applicable laws and regualtions of the host country/region.
B RS A R AR R

Has sufficient personnel to provide tralmng and supervision, as well as adequate facilities and equipment.
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Complies with local occupational safety and health laws and regualtions of the host country/region, or

otherwise ensures the workplace safety and physical well-being of intemship students.
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Has no record of any material violation of applicable laws or 1nternat10na1 conventions concerning gender

discrimination, sexual harassment, or employment discrimination.
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Has no record of any material violation of applicable labor laws, labor rights legislation, or international
conventions.
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Note: Failure to satisfy any of the above requirements will render the organization ineligible to participate as
a host organization for the University’s internship program.
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Agree not to engage in any of the following acts:
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Requiring interns to pay a security deposit.
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Requiring interns to bear any fees associated with
practical training.
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Exclude or limit an intern's right to claim
damages.
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Requiring an intern to pay liauidated damages or
any penalty for terminating the internship
agreement before its expiration.
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Restrict an intern's freedom to seek employment
after the internship agreement has ended.
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Engage in any other improper conduct that
infringes upon the rights or interests of interns.
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Place interns on unpaid leave during the
internship period.
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We agree that if an intern suffers death, disability, injury,
or illness due to an occupational accident during the
internship  period, our company shall provide
compensation and handle the matter in accordance with
the occupational accident compensation provisions of the
Labor Standards Act and other relevant laws and
regulations.
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Agree to cooperate with all operational schedules for the
university's work-study and internship matchmaking
process.
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Insurance ~
Employment

Insurance ~
Labor
Occupational
Accident
Insurance ~
National Health
Insurance
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Yes.

Overseas institutions must also
provide relevant insurance in
accordance with local laws and
regulations.
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Meals

0% (3 # if)Yes. Please clarify.
oE No
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Labor Pension

o%_ Yes
o% No
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O0E 377 Yes. Please clarify.
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-

iTz= iz Work Evaluation

> 2l 2L
By A

Training Program
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Professionalism
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Physical Loading

(8] P/ p 8 hours/day)o5 04 o3 02
(L 323 »+8-| B¥ Exceeding 8 hours per day on average)
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Willingness of Cooperation
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The internship positions must align
with the department's cultivation
goals. Employers may refer to the
department-based curriculum
development to provide
representative job titles.
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Total scores below 26 will be rated as not recommended.
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=iz 23 Evaluation Conclusion:
o4& & ¥ % Recommended for Internship
o7 & & F ¥ Not Recommended for Internship

= b =

Signature Date

gL ERF
Signature of Department Chair

1.

FREFLRVBY LI RLELFIRRVBHLY - PRTEBEBEL ISR
Bl FHAR VARG RHAPRVIIRE  LFERV PRLBER
Bo@Rilirs o @ARIHIBAL A E R AL TP IRREIBEAL 2 -
FHL LB FoEFRAEATERE TS TRORIFVLR R RLE
FYBHEARET R - REFIAE  BFRFLI BB LY - REFVTAVEY
F REFREEFERVAA FH LAY £
AAFERRAFEWA NI AT RERY & P

EaalE A SRR S R E




AR
Wenzao Ursuline University of Languages
RO R T £ 526 4

Intern’s Dormitory Survey Form
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Name of
Institution
L= & %5 £ Employee’s Dormitory
ERCA £ ¥ % £ Not Employee’s Dormitory(o*+ § ¥ # 1 inside the Institution
Survey Items | 0% F ¥ 845t » # (FEEHLE) 4 Outside the institution, within ___ -min walk
distance)
B Mk Total Floors: _ (%4~ =t g situated on __th floor)
v J“J s House type: 0% % &5 Town house; o2 & Flats; o0& 7+ #
Apartment; 078 # 4  Rooftop additions
v #£ % Rent/month  =/A /% :ofe &4  * ¥ paid by month
DA & # 5§ 3 3 paid by semester 0H i : (4o 1% -1 5)
v' & 8 25 Conditions : Dii Suite 0% % Room
--03#.% w/window; o0& % w/o window
HBEX > -- 0 # % Commercial area 0 iz % Residential area
Safety v B ZR# -k Light : o & good oif ¥ fair o9 dark
v 4 DoorLock : 0 % & Room o0+  Main Door
(Bl v’ 2% % Facilities : 0 = U % Fire extinguisher oi* 4 #> Emergency
Condition staircase 0% "% - Escape sling 0f# £ ¥ Security window
v' 15 5 Balcony : 0o *x opened ot B closed
v’ & ¥ Partition Wall : o4 Bricks o 4% Plywood
v’ 3 #7440k B Gas water heater : 0% P indoor 0% *t outdoor
v’ 7 #.-k B Electric water heater : 0% ) indoor 0% “} outdoor
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Note: Please complete this evaluation form within two weeks after the completion of the

evaluation. Thank you.




